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About SDS...

National skills body
supporting the people
and businesses of
Scotland to develop
and apply their skills

E 1,400+

colleagues

QSchooIs, cenftres,
partner premises




Our Model

Skills Planning Model

Regional and
Sectoral Skills
Sy Investment Plans
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Investment in
responsive
education
and training

Employers: provision

Are able to recruit the right people with

the right skills at the right time.

Matching
learning provision
with demand to
develop the

right skills




The 16+ Datahub

Funding

Colleges o

M
Department
for Work &

Pensons

PO n individual level - Career Advisod/SDS CIAG
data drawn from the staff entering
shared dataset available information directly

to local authorities into CSS.

16+ Data Hub

CSS (Customer Support System) is the
SKi Management Information System used by SDS
kills staff to record engagement with young people.

Develoﬂg'em The shared data set is the information on
an young people that is shared between SDS and
partnersvia the 16+ Data Hub

OfA Annual Participation
Initial school Measure Report

leaver destinations
[ Initial and follow up ]

school leaver destinations

SDS Focus

SG Publications: Summary

Insight ParentZone SG Publication statistics for attainment,

leaver destinations and




What We Do

Supporting people, businesses, partners

Businesses Apprenticeships Stakeholders Individuals

Tailored skills - Around 37,000 . Training CIAG Service
advice MAs & more providers

than 80 types of . AllAge
Funding for apprenticeships - Education
workforce partners . Face to face,
development - FAs: experience telephone, digital

of world of work . Third sector
Regional & for school pupils . Career Strategy
Sectoral Skills . Parents/carers . CMS Framework
Investment . GAs: giving Uni . Career Review
Plans students skills &

knowledge

industries need




“Every individual matters.
Every individual has a role to play”

-- Jane Goodall --

ﬂ- wie "How do we complement
their story?”
m -- Emma McVey --




Journey through our CIAG services

Digital /
My World or Work ro
Post-school: all age service

4

=  Next Steps

¥ M
Y | Universal service - face to face,
-0 ciAG helpline

Support for those facing

S$3 - senior phase: redundancy

targeted support
Level/type of support

Post-school transitions w)

$2 - 3: decision making
getting to know pupils & B P7 —S1-
supporting decisions —ob

early intervention begins
Build relationship, longer time to support




CMS & Coaching approach to guidance

Personalised, objective, aspirational

age
female
carer poverty
dyspraxia ADHD
hearingloss male
care experienced
dyslexia sight loss
child protection
dyscalculia
autism
learning disability race
mental health homelessness
asylum seekers & refugees trans
interrupted learning religion/belief
motor impairments physical health
speech language & communication

social & emotional behavioural need
sexual orientationcommunity justice

Horizons

Strengths

Networks




School Leaver Follow Up

Scottish Government Reporting Dates

Initial follow up first Monday in October

Sustained follow up first Monday in Aprl

SDS and schools to work together to confirm
school leavers

SDS and schools work closely to reduce young
people in an unknown status

SDS and YPG to maximise opportunifies




School Leaver Follow Up Process

School leavers
reassigned to
centre or post

school adviser Date

September 21
© ) ®
30/08/21

Contact centre
Follow up
begins

Initial school
leaver follow up
commences

Status Snapshot

Mon
4/10/21

No further
data uplifts
processed
except DWP

End of
Oct/Beginning

of Nov
@ Q

01/11/21-

19/11/21

FE/HE leaver
data cleanse

Final Data
and Quality
Checks

Evening of
Fri 12/11/21

0 o
15/11/21 -
26/11/21

End of
Operations
follow up/CSS
reports closed.

Data
supplied to
Scottish
Government

29/11/21 _—_
3/12/21/

* 1 g

Final
preparation of
data by CPPR




What is Working Well

Benefits of Partnership Working

Focused visits To some schools in the city

Combined approach to reducing number of

unknown young people

Use of the wider partners — Youth Employability
Partnership, NOLB team, YPG

Partners in the city to be on board with
offering suitable provision for young people




Upcoming Priorities

A Stronger Robust Partnership

SDS and partners to plan ahead for winter
leaver cohort

Partners to be aware of the sustained leavers
time frame - reporting date Monday 4™ April
2022

Where possible provision to be aligned to
these key dates




Annual Participation Measure

LR J
skils Annual Participation Measure 2021
RS bcase select from the options below

Link to the Annual Participation Measure

Annual Participation Measure for
16 — 19 year olds in Scotland 2021

The 7th annual statistical publication reporting on learning, training, and work activity of 16-19 year olds in Scotiand

Annual Participation Measure Contact: Conor McGarvey
Job Title: Performance Analyst Team Leader
Emall: conor.mogarveyidsds.co,uk Published on 31 August 2021

T —~—

About This Resource

National Time Series

National Headlines

National Participation Status by
Age and Equality Characteristics

Infographic by National / Local
Authority

Local Authority Headlines

Local Authority Time Series

Local Authority Comparison

Local Authority Participation
Status

Participation by Geography

https://www.skillsdevelopmentscotland.co.uk/publica

tions-statistics/statistics/annual-participation-measure/



https://www.skillsdevelopmentscotland.co.uk/publications-statistics/statistics/annual-participation-measure/

Annual Participation Measure
A brief tour

2020

Edinburgh City
13390

16- 19 Year Olds in the Annual Participation Measure
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92.4%

of 16 - 19 Year Olds were Participating in Education, Employment of Training

2.2%
in Training & Development
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2021

Edinburgh City
13,468
16- 19 Year Olds in the Annual Participation Measure
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92.5%
of 16+ 19 Year Olds were Participating in Education, Employment or Training

76.1% 14.6% 1.8%
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4,7%
with an Unconfirmed Status
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3.8%
with an Unconfirmed Status




Other resources

- Skills
+ Development
Scotland

Regional Skills Assessments
Edinburgh and South East City Deal
July 2021



https://www.skillsdevelopmentscotland.co.uk/media/47109/rsa-report-edinburgh-and-south-east-city-deal.pdf

Other resources

Figure 10: Forecast Employment Change by Industry (2021-2024), Edinburgh and South East City Deal (people)

Human health and social work
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Accormrmodation and food services

Admimistrative and sSupporl services
Information and communication
Professional. scientific and technical

Construction

ransportation and storage

real estate

Water supply

Mining and quarmying

5, steam and air conditioning supply
Public administration and defence
Agriculture, forestry and fishing




Thank You

Questions

Julie.Covyle@sds.co.uk

/9 Shandwick Place

Edinburgh

EH2 45D
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