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Expected impact on Scotland’s sectors

• OCEA analysis was carried out to identify the 
sectors in Scotland’s labour market which are at 
highest risk.

• Accommodation & food services, Education and 
Arts, entertainment & recreation most affected 
by Social Distancing Guidance and given 
automatic RED RAG rating.

• Manufacturing also at RED risk through high 
COVID-19 absence rates & existing labour supply 
shortages.

• Public Admin & Defence at RED risk through high 
proportion of women with dependent children.

• Administrative & support services, Health & 
social work and Other Services at RED risk 
through high proportion of women with 
dependent children but also existing labour 
supply shortages.

Sector

International 

Supply

International 

Demand

Domestic 

Demand

Labour 

Market 

Disruption

Agriculture,  forestry  and fishing y a y y

Mining and Quarrying Industries y a a y

Manufacturing r r a r

Electricity & Gas Supply y y y a

Water Supply & Waste Management y y y y

Construction y y r r

Retail & wholesale y y r r

Transport & Storage y y a a

Accommodation & food services y a r r

Information & Communication a y y y

Financial & Insurance Activities y y y a

Real Estate Activities y y y a

Professional, Scientific& Technical Services y a y a

Administrative & Support Services y y a r

Public Administration and Defence a y y r

Education y a y r

Health and Social Work a y y r

Arts, entertainment and recreation y y r r

Other Services y y a r

For Labour Market Disruption, RAG ratings were determined by a) COVID-

19 absence rates, b) Existing labour supply shortages c) Women with 

dependent children (due to school closures) and d) Sectors affected by 

Social Distancing guidance



Expected impact on Scotland’s regions 

• Regional exposure to the 
impacts from COVID-19 
will vary due to the 
different compositions of 
industrial, workforce and 
wider population 
structures.

• Island local authorities 
and some urban areas 
have lower shares of 
employment in the most 
exposed sectors. 

• However, the number of 
jobs in the most exposed 
sectors is highest in 
Glasgow, Edinburgh and 
Fife. 
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Share of employment in most-exposed sectors (%)

Scotland 958000
Glasgow City 128000

City of Edinburgh 100000
Fife 57500

North Lanarkshire 53500
Aberdeen City 52500

South Lanarkshire 51000
Highland 50000

Aberdeenshire 47500
Renfrewshire 36500
West Lothian 30750
Dundee City 29250

Perth and Kinross 28000
Falkirk 27500

Dumfries and Galloway 27500
South Ayrshire 22000

Scottish Borders 21250
Stirling 20500

North Ayrshire 20000
Moray 18500
Angus 17000

Argyll and Bute 15250
East Ayrshire 15250

Midlothian 14400
East Lothian 13500

West Dunbartonshire 12250
East Dunbartonshire 10900

Inverclyde 9350
East Renfrewshire 8050
Clackmannanshire 6850
Shetland Islands 5350
Orkney Islands 4250

Na h-Eileanan Siar 3950

Number of jobs in exposed sectors

Source: OCEA analysis .
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2. Impacts on GDP

• Current GVA in Edinburgh and South East Scotland is £40,999m (30% of Scottish 

output)1. GVA drop in the City of Edinburgh could be less sharp than the wider South 

East region, due to the larger number of higher skilled roles.

• Significant adverse challenges in Tourism, Accommodation & Food Services; Non-

Food Retail; Creative Industries; Manufacturing and Construction (44.8% jobs) –

uncertainty after furlough is withdrawn, cancellation of major festivals and concerts, 

financial pressures intensifying especially for small businesses

• Some sectors are growing – online retail and distribution; agriculture with increased 

staffing requirements in Health and Social Care, NHS, pharmacies

• Job losses could be between 11,700-117,200 although there may be opportunities 

for up-skilling, re-skilling and re-deployment into sectors which are recruiting

Key Regional Insight (1) 
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Key Regional Insight (2)

• 720,000 people employed in the City Region in 2019 – current and future job 

losses will push up the claimant rate from 3%. This may rise further and increased 

pressure on personal finances is set to continue. 1

• Between February and March 2020, two of the three areas that saw the highest 

percentage increase in claimant count were in the Borders, Edinburgh/Lothians.2

• Mental health challenges are likely to increase as lockdown continues

• More highly skilled roles in the capital are better ‘insulated’, so there could be a 

disproportionately negative impact on lower skilled roles across the wider City 

Region

• Regional colleges, such as Edinburgh College, are making changes to their 

curriculum portfolios to allow for an increase in shorter courses and delivery 

timeframes. 
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2. Impacts on GDPUniversal Credit Claimants (April 2020)

Date
City of 

Edinburgh
East 

Lothian
Fife Midlothian

Scottish 
Borders

West 
Lothian

March 2020 7,285 1,720 8,810 1,495 1,900 3,450

April 2020 14,000 3,205 13,690 2,725 3,320 5,620

Percentage 
Change 92% 86% 55% 82% 75% 63%

Month to Month Change in Claimant Count (ONS)



Points for Discussion
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• The region is facing the potential for significant job losses across five sectors which 

have been adversely impacted by COVID-19

• At the same time there is jobs growth across three sectors. Some skills may be 

transferable across sectors and there will be opportunities for re-deployment, up-

skilling and re-skilling, as well as opportunities for retired workers to return into the 

Health and Social Care sector. 

• How do Regional Economic Partnership and City Region Deal activities need to flex or 

change to respond to the immediate and medium term employment challenges?

• Is there any best practice that can be reviewed and implemented from other areas 

(nationally or internationally)? 
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Emerging Skills & Labour Market Issues

Implications for Sector/businesses 

• The easing of the lockdown will bring complex, ongoing challenges such as changing working practices 

• The re-opening of the economy is likely to be staged by sectors, which means that some businesses 

may not be able to re-open due to a lack of cash flow 1 , some businesses might not re-open and/or will be 

reliant on overseas supply chains or customers

• There will be specific challenges and opportunities in rural areas, which are disproportionally impacted

• Despite significant new funding there may well be increase in business failure in High Impact sectors.

• Multiplying factor of COVID-19 when combined with other disrupters e.g. Brexit, Climate Emergency

Implications for People

• There is a need to focus on recruiting people into growth sectors. This will include maximising the skills 

of older workers; re-training, up-skilling and accelerating the acquisition of digital skills 

• There is the potential for a spike in unemployment if businesses cannot sustain pre-COVID-19 volumes 

of staff due to reduced customer demand or financial stresses

• There is an ongoing need to target interventions to groups most affected by job losses and financial 

hardship, and to provide support measures to help them re-skill and transition into sectors where there are 

job opportunities 

• In spite of support measures we anticipate a significant increases in unemployment – with young people and 

lower skilled/waged workers hardest hit.

Implications for Education and Skills 

• Maintaining employment and progression into work will continue to be a challenge, particularly for 

young people

• There is an ongoing need to continue to invest in skills development and career progression, to 

support inclusive economic growth

• Education and Skills providers will need to consider a range of delivery models and implement 

physical distancing
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Post-lockdown planning and recovery

Immediate 

• Sectoral insight and intelligence

• Two-way coms to support skills planning

• Working with regional partners (REPs, City Region Deal) to develop skills response to 

support businesses and individuals.

• Review of City Region Deal IRES projects to support COVID-19 response 

measures/action planning 

Short to medium term

• Skills planning activities – focusing on skills transferability from ‘at risk’ sectors 

• Supporting partners in providing support to key industry sectors 

• Enhanced PACE offer -employer and individual

• My World of Work Jobs Hub

• Talent retention

Longer term

• Focus on developing longer term solutions to COVID-19 impact 



SDS response 
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