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A POSITIVE DEVELOPMENT

7YEARS ON FROM 2015

2025 MAJOR STAGING POST -A FAIRWORK NATION?

DIALOGUE VERSUS ACTION

EVERYONE HAS A RESPONSIBILITY

UNIONS ARE KEY TO ACHIEVING FAIRWORK
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A living wage

FAIR WORK Decent working terms and conditions

UNIONS A career path — hope and aspiration
WORKERS SPtl;?Fer management and support of
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Inclusive workplaces — , _
Effective voice means

that — not just a team
meeting type event

Jobs/Careers — not

Promote equality and
just some work

neurodiverse friendly
working

Procurement — does it @8l Stability is still a major
support or deflect factor in a worker’s
from Fair Work!? psyche
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