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Welcome everyone, thank you all for being here.  My name is Shaista Asghar and along with my colleague Fiaz we will be facilitating this community engagement session.   



What can se rvice s  be  doing  to ac tive ly p romote  s e rvice s  to 

minority e thnic  g roups?

• Effe c tive  Engage me nt with EM Communitie s

• Par tne rship  Working

• Deve lop ing  s e rvice s  fit for purpose

• Encourage  Volunte e rs  from EM communitie s
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Ok so we have quite a short session today to get through quick of lot of information.  So I think to begin, someone from the Engage will be here to set the scene, so we all have a shared understanding of why this training is important from their perspective and the rational behind it.  The training format is mainly informative, it does need to be this way as its all about giving you a good foundation to build upon and hopefully the confidence to fulfil your roles regardless of who you are providing services to.  So for the most part you will be hearing me talk, but we are going to try and make it as interactive as possible.  With the ice breaker quiz, safe space some a video and also a case study.  So ethnic profiling and demographics – we need to cover this so we know who the communities are before we start to engage with them.And the cultural and religious nuances and barriers that can impact  engagement.  We very much feel that cultural awareness and community engagement is the foundation to then build more in depth learning and knowledge in your race equality journey.  



Is  the re  anything organisations should  have  in p lace  to 
suppor t g roups?

• Polic ie s  and  s tra teg ie s  that incorporate  the  needs  of ME 
communitie s

• Capacity Build ing  of Staff to de live r s e rvice s  to d ive rs e  groups .
• Having  a  d ive rs e  work force
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Set the scene and provide the rationale for the training today 



Race Equality Work Based 
Learning – CEMVO Enterprises 

CIC
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So even though communities can be traced back to the 40s data on this wasn’t collected until 1991.  Data collection on ethnicity is actually more complicated as its often self defined and different groups feel an affinity to varying identities.  The next Census is skipping a year and will now be in 2022, however discussion and consultation on ethnicity and also other categories has been going on since 2015.  One of the significant changes if it goes through, its actually being debated just now is introducing Jewish and Sikh as ethnic identity as well as religion.     

https://www.cemvoenterprisescic.org.uk/race-equality-work-based-learning/
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